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1591992

Winnipeg Regional Health Authority
Canada-Manitoba-Winnipeg

603 St. Mary's Road

Midwifery

Permanent

Full Time

CUPE

1.0

*Salary to commensurate with education and
gualifications

N/A
English

On-Going Opportunities Description

*Salary to commensurate with education and qualifications

DESCRIPTION

The Winnipeg Regional Health Authority is seeking a registered midwife with
strong interpersonal skills and the ability to function as a member of the
interdisciplinary health care team. As the primary care provider to women
during the childbearing year, the midwife will be responsible to provide safe,
flexible midwifery care in a variety of settings and in keeping with the
Midwifery Model of Practice. The priority populations to be targeted for
midwifery service within the WRHA are defined by Manitoba Health and
include women, and communities who currently do not receive adequate
perinatal health care and who experience socio-economic stress.

QUALIFICATIONS

- Graduate of an educational program approved by the College of Midwives

of Manitoba (C.M.M.)

- Recent midwifery practice experience must meet the College of Midwives
of Manitoba’s Standards for Currency of Practice Required for
Initial/Maintaining Registration as a Practicing Midwife

- Ability to work in a “Group Practice Model” Preferred

- Current Cardiopulmonary Resuscitation (CPR) certification.

- Current Neonatal Resuscitation (NRP) certification with intubation.

- Eligible for registration by the College of Midwives of Manitoba (C.M.M.)

- Eligible for liability insurance coverage specified by the WRHA

- Excellent communication and interpersonal skills

- Experience working with multicultural and disadvantaged populations is

preferred

- Ability to function as a member of an interdisciplinary team
- Ability to work flexible hours scheduled according to client needs
- Avalid driver’s license and vehicle that is available for use at all times is

required



- Criminal Record Check and Child Abuse Registry Check will be required
- Subject to Immunization and Tuberculin testing as per WHRA policy

This position is subject to a Criminal Record Check. The successful
candidate will be responsible for any service charges incurred.

Interviewed candidates may be called upon to participate in a skills
assessment and/or to provide evidence of educational achievements.

Any application/resume received after the deadline closing date will be
marked late and not included in the competition.



